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Primary Teacher (KS1/KS2)

	POST:
	Primary Teacher
	SALARY:
	£36,000 - £48,000

	GRADE:
	M1-M6
	REPORTING TO:
	Head of Department

	CONTRACT:
	FT
	START DATE:
	01/09/2026



	JOB SUMMARY:

	We are seeking an outstanding KS1/KS2 primary teacher. You will be a passionate, exceptional practitioner looking for a new challenge, joining a school with exemplary behaviour, allowing you to focus on celebrating the success of the whole school. You will be part of a dynamic team that is dedicated to providing an exemplary educational experience to all children. 

The ideal candidate will be an outstanding teacher, with excellent subject knowledge and a passion for raising attainment and expectations. You will also need to be creative in your approach to teaching and learning, with the ability to inspire students and maintaining a commitment to high standards of the school. This post would suit an experienced teacher or an Early Career Teacher (ECT).



	GENERAL MAIN DUTIES AND RESPONSIBILITIES:

	· Teaching all pupils in your class according to their educational needs and acknowledging that every lesson counts. Using adaptive teaching methodology.
· Creating a well-ordered and secure environment that will ensure the educational well-being of individual children within the class/group.
· Making effective use of ICT to enhance learning and teaching.
· Undertaking careful planning and delivery of the curriculum.
· Ensuring careful and ongoing assessment of the pupils learning to inform further planning, addressing misconceptions, teaching accurately and acting upon in the moment assessment.
· Ensuring that the curriculum is adapted to mean that tasks and activities are matched to the ability of the children and henceforth allowing them to make progress at the right pace and level, right time, right support. 
· Completing all assessments and records as determined by school policy in a timely fashion. Identifying gaps in foundational knowledge and plan according to those needs for individual, group and class needs.
· Working with school leaders/ SENCO to track the progress of individual children and intervene where pupils are not making progress.
· Working with school leaders to complete and teach individual pupil plans where pupils have specific needs. (IEPs/ EHCPs) 
· Ensuring that equal opportunities are implemented in the classroom and throughout the school.
· Developing and maintaining positive relationship with parents, which involve them actively in the classroom and in the learning process.
· Participating in planning and staff professional learning sessions.
· Contributing to the whole school ethos by taking a leading role in display particularly in own classroom.
· Contributing towards the development of the school and implementation of whole school policies.
· Contributing and co-operating with other staff and professional agencies as appropriate to the needs of the children.






	CRITERIA
	ESSENTIAL
	DESIRABLE
	ASSESSMENT CRITERIA:
AP-APPLICATION
L-LESSON TAUGHT
D-DBS DISCLOSURE (ENHANCED)
I-INTERVIEW
R-REFERENCES
Q-QUALIFICATIONS & DOCS

	PROFESSIONAL REQUIREMENTS:
	
	
	

	Relevant Bachelor’s Degree in Mathematics or equivalent
	☒	☐	AP, D, I, R, Q

	Qualified Teacher Status (QTS)
	☒	☐	AP, D, I, R, Q

	Proven Classroom Expertise/Experience
	☒	☐	AP, D, I, R, Q



	CRITERIA
	ESSENTIAL
	DESIRABLE
	ASSESSMENT CRITERIA:
AP-APPLICATION
L-LESSON TAUGHT
D-DBS DISCLOSURE (ENHANCED)
I-INTERVIEW
R-REFERENCES
Q-QUALIFICATIONS & DOCS

	CORE COMPETENCIES:
	
	
	

	Under the reasonable direction of the senior leadership team, carry out the professional duties as set out in the current School Teachers’ Pay & Conditions Document (STPCD)
	☒	☐	AP, L, D, I, R, Q

	To implement & deliver an appropriately broad, balanced relevant and differentiated curriculum for students
	☒	☐	AP, L, D, I, R, Q

	To monitor & support the overall progress and development of students
	☒	☐	AP, L, D, I, R, Q

	To facilitate and encourage a learning experience which provides students with the opportunity to achieve their individual potential
	☒	☐	AP, L, D, I, R, Q

	To contribute to raising standards of student attainment
	☒	☐	AP, L, D, I, R, Q

	To share & support the school’s vision, in providing opportunities for personal & academic growth 
	☒	☐	AP, L, D, I, R, Q



	CRITERIA
	ESSENTIAL
	DESIRABLE
	ASSESSMENT CRITERIA:
AP-APPLICATION
L-LESSON TAUGHT
D-DBS DISCLOSURE (ENHANCED)
I-INTERVIEW
R-REFERENCES
Q-QUALIFICATIONS & DOCS

	TEACHING & LEARNING KNOWLEDGE BASE:
	
	
	

	Must have a sound knowledge of the National Curriculum Orders for all the subjects for both Key Stages 
	☒	☐	AP, L, D, I, R, Q

	A sound knowledge and understanding  of the Foundation Stage Curriculum 
	☒	☐	AP, L, D, I, R, Q

	An understanding of the National Literacy and Numeracy Strategies as well as the emerging Primary Strategy
	☒	☐	AP, L, D, I, R, Q

	An understanding of curriculum and pedagogical issues relating to learning and teaching
	☒	☐	AP, L, D, I, R, Q

	Familiarity with KS1 and 2 Standardised Attainment Tests
	☐	☒	AP, L, D, I, R, Q

	To teach students according to their individual educational needs, including the setting & marking of work according to the school’s policies
	☒	☐	AP, L, D, I, R, Q

	To assess, record & report on the attendance, progress, development & attainment of students 
	☒	☐	AP, L, D, I

	To provide & contribute to, verbal & written assessments, reports & references relating to individual students & groups of students
	☒	☐	AP, L, I, R, Q

	To ensure that ICT, Literacy, Numeracy and school subject specialism(s) are reflected in the teaching/learning experience of students
	☐	☒	AP, L, I, R, Q

	To ensure a high quality of learning experience for students which meets internal and external quality standards
	☒	☐	AP, L, I, R, Q

	To prepare and update subject resources
	☐	☒	AP, L, I, R, Q

	To use a variety of pedagogical methods which will stimulate learning appropriate to student needs & demands
	☐	☒	AP, L, I, R, Q

	To maintain positive behaviour practices in accordance with the school’s procedures, & to encourage & model good practice
	☒	☐	AP, L, D, I, R, Q

	To give informed feedback in line with the school’s marking & feedback policy
	☒	☐	AP, L, I, R, Q

	To assist in the development of appropriate curriculum, resources, schemes of work, marking policies and teaching strategies in the faculty/department
	☐	☒	AP, L, I, R, Q

	To contribute to the faculty’s development plan and its implementation
	☐	☒	AP, L, I, R, Q

	To plan and prepare challenging lessons & with appropriate pace & differentiation for more & less abled learners
	☒	☐	AP, L, I, R, Q

	To contribute to the whole school’s development plan
	☐	☒	AP, L, I, R, Q

	Safeguarding & Pastoral

	Be aware & comply with policies & procedures relating to Safeguarding, Equal Opportunities, Behaviour for Learning, Health and Safety, Data Protection & Confidentiality, reporting all concerns to the DSL 
	☒	☐	AP, L, D, I, R, Q

	Commitment to safeguard and promote the welfare of children under the KCSIE framework
	☒	☐	AP, L, D, I, R, Q

	Evidence of promoting, implementing and monitoring equal opportunities across all aspects of the school
	☒	☐	AP, L, D, I, R, Q

	To be keenly aware of the responsibility for safeguarding children and to help in the application of the Safeguarding and Safe Practices policy within the school  
	☒	☐	AP, L, D, I, R, Q

	To comply with the school’s Safeguarding Policy in order to ensure the welfare of children and young persons
	☒	☐	AP, L, D, I, R, Q

	To promote the general progress and well-being of individual students & of the tutor group as a whole 
	☒	☐	AP, L, D, I, R, Q

	To alert the appropriate staff & DSL where relevant, to problems experienced by students
	☒	☐	AP, L, D, I, R, Q

	To communicate as appropriate, with the parents of students & with persons or bodies outside the school concerned with the welfare of individual students, after consultation with the appropriate staff.
	☐	☒	AP, L, D, I, R, Q

	To apply the Behaviour Management systems so that effective learning can take place
	☒	☐	AP, L, D, I, R, Q



	CRITERIA
	ESSENTIAL
	DESIRABLE
	ASSESSMENT CRITERIA:
AP-APPLICATION
L-LESSON TAUGHT
D-DBS DISCLOSURE (ENHANCED)
I-INTERVIEW
R-REFERENCES
Q-QUALIFICATIONS & DOCS

	CHARACTERISTICS & PERSONAL SKILLS:
	
	
	

	Whole School Contribution & Ethos

	To support the school ethos, aims & objectives
	☒	☐	AP, L, D, I, R, Q

	To actively promote the school’s policies
	☒	☐	AP, L, D, I, R

	To continue professional development
	☒	☐	AP, L, D, I, R, Q

	To comply with the school’s Health & Safety and Acceptable Use of ICT policy, undertaking risk assessments as appropriate
	☒	☐	AP, L, D, I, R, Q

	Able to communicate with a wide range of audiences including pupils, parents, teachers and associate staff 
	☒	☐	AP, L, D, I, R

	Ability to be innovative, creative and tenacious. 
	☐	☒	AP, L, D, I, R, Q

	High level ICT skills 
	☐	☒	AP, L, D, I, R, Q

	Personal Qualities

	Demonstrates resilience, motivation and commitment to driving up standards of achievement
	☒	☐	AP, L, D, I, R

	Acts as a role model to staff and students
	☒	☐	AP, L, D, I, R, Q

	Commitment to regular and on-going professional development and training to establish outstanding
	☒	☐	AP, L, D, I, R, Q

	A deep and passionate commitment to the values and ethos of the school in and outside of the classroom 
	☒	☐	AP, L, D, I

	Ability to enthuse children and adults 
	☒	☐	AP, L, D, I, R

	Possess a positive attitude and approach to change and development 
	☒	☐	AP, L, D, I, R, Q

	Flexible and firm with the ability to know when to be either 
	☒	☐	AP, L, D, I

	Enjoy rising to the challenges inherent in a school environment 
	☒	☐	AP, L, D, I, R, Q

	Maintain professional relationships at all times, acting with authenticity and integrity and in accordance with the values and ethos of the school/academy.
	☒	☐	AP, L, D, I, R, Q

	Be an ambassador for the School, maintaining visibility, demonstrating impact, presence and self-confidence 
	☒	☐	AP, L, D, I, R, Q

	Developing and sustaining a learning culture that has the school/academy ethos at its core, including high expectations and standards of achievement for all 
	☒	☐	AP, L, D, I, R, Q

	Manage and resolve conflict. 
	☐	☒	AP, L, D, I, R, Q

	Demonstrates resilience, motivation and commitment to driving up standards of achievement
	☒	☐	AP, L, D, I, R, Q

	Acts as a role model to staff and students
	☒	☐	AP, L, D, I, R, Q

	An ability to effectively organise your workload, be energetic & have a sense of humour
	☐	☒	AP, L, D, I, R, Q

	A willingness to contribute to extra-curricular activities within the faculty
	☐	☒	AP, L, D, I, R, Q



ALL INTERVIEWS & APPOINTMENTS ARE SUBJECT FACE-TO-FACE INTERVIEWS, A VARIETY OF ASSESSMENTS AND A FULL ENHANCED DBS DISCLOSURE.
Placing People Direct									 
T: 0333 335 5021
M: 07743 249 982
E: hennah@placingpeopledirect.co.uk
W: www.placingpeopledirect.co.uk 
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